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Compensation Approach
Briefly describe the job you are writing about, then describe a compensation approach for that job
 As a clerical officer, I control the flow of patient records within hospitals. The flow of new patients' files, booking of appointments, and assembling health statistics gets done, clerical officer. I work in community and hospital settings at any time. The compensation approach that gets used for administrative officers is overtime pay, bonuses, health insurance, and base pay. 
What are the potential advantages of this plan?
These compensation approach plans are advantageous to the clerical officers in several ways (Deressa & Zeru, 2019). Firstly, they boost the morale of the administrative officers in their jobs. An increase in base pay and overtime would motivate clerics to conduct their tasks effectively. Secondly, they assist in improving workers' state of health. The provision of health insurance to workers ensures their health status gets appropriately checked. 
What are the potential negatives of this plan?
The negatives of the compensation approach plan can get created in a health organization. They can make some workers work for payment without valuing the health conditions of patients. Compensation approach plans make some clerical workers work hard in achieving high incomes in the form of benefits (Deressa & Zeru, 2019). 
What might be difficult in administering this plan?
The program can get hard in administering as a result of corrupt individuals who would like to provide the plans to a few workers. Unscrupulous individuals make it hard for the compensation plan to get delivered to clerical officers.
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